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ATTENDANCE

The educational program offered by this District is predicated upon the presence of the student
and requires continuity of inspection and classroom participation. Attendance shall be required
of all students enrolled in the schools during the days and hours that the school is in session or
during the attendance sessions to which s/he has been assigned.

In accordance with statute, the Superintendent shall require, from the parent of each student of
compulsory school age or from an adult student who has been absent from school or from class
for any reason, a (written) statement of the cause for such absence. The Board of Education
reserves the right to verify such statements and to investigate the cause of each single absence or
prolonged absence.

Repeated infractions of Board policy on attendance may result in suspension or expulsion.

The Board considers the following factors to be reasonable excuses for time missed at school:

A. personal illness (a written physician’s statement verifying the iliness may be required)

B. ,illness in the family necessitating the presence of thechitd -

C.,

D' ¥

C. quarantine of the home e
D. death in the family “.
E. necessary work at home due to absence or incapacity of parent(s) / guardian(s) .
F. observation or celebration of a bona fide religious holiday -
G. Planned Absence

H. out-of-state travel (up to a maximum of four (4) davs per schogl vear) 1o

participate in g District-approved enrichment or extracurricular activity

e + Deleted: recovery from accident

- { Deleted: required court attendance

- Deleted: iliness in the family (the absence under

this condition shall not apply to children under
fourteen (14) years of age)

Formatted: Numbered + Level: 1 +
Numbering Style: A, B, C, ... + Startat: 3 +
Alignment: Left + Aligned at: 0.5" + Indent at:
0.75"

" Formatted: Numbered + Level: 1 +

Numbering Style: A, B, C, ... + Start at: 3 +
Alignment: Left + Aligned at: 0.5" + Indent at:
0.75"

Formatted: Numbered + Level: 1 +
Numbering Style: A, 8, C, .. + Startat: 3 +
Alignment: Left + Aligned at: 0.5" + Indent at:
0.75"

1 Formatted: Numbered + Level: 1 +

Numbering Style: A, B, C, ... + Start at: 3 +
Afignment: Left + Aligned at: 0.5" + Indent at:
0.75"

- - Formatted: List Paragraph, Left, No bullets or

numbering




Anv classroom assignment missed due to the absence shall be completed by the student, *
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I. such good cause as may be acceptable to the Superintendent .-
1. medically necessary leave for a pregnant student in accordance with Policy 5751+

e

K. service as a precinct officer at a primary, special or general election in accordance«. *

with the program set forth in Policy 5725

Attendance need not always be within the school facilities, but a student will be considered to be
in attendance if present at any place where school is in session by authority of the Board.

The Board shall consider each student assigned to a program of other guided learning
experiences to be in regular attendance for the program provided that s/he reports to such staff
member s/he is assigned for guidance at a place in which s/he is conducting study, and regularly
demonstrates progress toward the objectives of the course of study.

The Superintendent may excuse a student over fourteen (14) years of age from attendance at
school for a future limited period for the purpose of performing essential work directly or
exclusively for his/her parents or guardians. Such excuse should not exceed five (5) days and
may at the discretion of the Superinfendent be renewed for five (5) additional days, At not time,

however. shall such excuse cause a student 1o be absent from school for a period of more than

(UOyeconsecutivedays,,

At the discretion of the Superintendent or his/her designee, a student may be excused for a longer
period of tdme than ten (10) days if a child’s parent or guardian has recently died or become

totally or partiallv incapacitated and there is no older brother or sister living in the home who is

out of school.  (The Superintendent mav request a certificate of a physician atiesting ¢ the

shysical condition of the parent or guardian.)

A student will be considered habitually truant if the student is absent without a legitimate excuse
for five (5) or more consecutive school days, for seven (7) or more school days in one (1) month,
or twelve (12) or ore school days in one (1) school year.

A student will be considered chronically truant if the student is absent without a legitimate
excuse for seven (7) or more consecutive school days, for ten (10) or more school days in one (1)
month, or for fifteen (15 or more school days in one (1) year.
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Legitimate excuses for the absence of a student who is otherwise habitually or chronically truant
include but are not limited to:

A. the student was enrolled in another school district;

B. the student was excused from attendance in accordance with R.C. 3321.04; or

C. the student has received an age and schooling certificate.
If a student is habitually truant and the student’s parent has failed to cause the student’s
attendance, the Board authorizes the Superintendent to file a complaint with the Judge of the
Juvenile Court and/or to take any other appropriate intervention actions as set forth in this
Board’s policy.
If a student is chronically truant and the student’s parent has failed to cause the student’s
attendance, the Board authorizes the Superintendent to file a complaint with the Judge of the

Juvenile Court.

In order to address the attendance practices of a student who is habitually truant, the Board
authorizes the Superintendent to take any of the following intervention actions:

A. assign the student to a truancy intervention program

B. provide counseling to the student

C. request or require the student’s parent to attend a parental involvement program
D. request or require a parent to attend a truancy prevention mediation program

E. notify the Registrar of Motor Vehicles of the student’s absences

F. take appropriate legal action

G. assignment to an alternative school (Note: If the District has established an
alternative school, it must appear as an alternative intervention strategy.)

The Superintendent is authorized to establish an educational program for parents of truant
students which is designed to encourage parents to ensure that their children attend school
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regularly. Any parent who does not complete the program is to be reported to law enforcement
authorities for parental education neglect, a fourth class misdemeanor if found guilty.

The Superintendent shall develop administrative guidelines that:

A. establish proper procedures so the student and his/her parents are provided the
opportunity to challenge the attendance record prior to notification and that such
notification complies with R.C. 3321.13(B)(2).

B. establish a school session which is in conformity with the requirements of the rules of
the State Board;

C. govern the keeping of attendance records in accordance with the rules of the State
Board;

D. identify the habitual truant, investigate the cause(s) of his/her behavior, and consider
modification of his/her educational program to meet particular needs and interests;

E. provide students whose absence has been excused an opportunity to make up work
they missed and receive credit for the work, if completed;

F. refer for evaluation any student who, due to a specifically identifiable physical or
mental impairment, exceeds or may exceed the District’s limit on excused absence to
determine eligibility either under the Individuals with Disabilities Education Act
(IDEA) or Section 504 of the Rehabilitation Act of 1973, or other appropriate
accommodation.

Whenever any student of compulsory age has ten (10) consecutive days or a total of fifteen (15)
days of unexcused absence from school during any semester, s/he will be considered habitually
absent. The Board authorizes the Superintendent in inform the student and his/her parents,
guardian, or custodian of the record of excessive absence as well as the District’s intent to notify
the Registrar of Motor Vehicles, if appropriate, and the Judge of the Juvenile Court of the
student’s excessive absence.

R.C. 3313.664, 3321.01 et seq., 3321.13(B)(2), 3321.19, 3321.191, 3321.22
R.C.3321.38 3323041, 3331.05 S

A.C. 3301-47-01, 3301-35-03(C), 3301-69-02

Revised 8/20/07
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ANTI-HARASSMENT

General Policy Statement

It is the policy of the Board of Education (“Board”) to maintain an education and work environment
which is free from ali forms of unlawful harassment, including sexual harassment. This commitment
applies to all Board operations, programs, and activities. All students, administrators, teachers, staff,
and all other school personnel share responsibility for avoiding, discouraging, and reporting any form
of unlawful harassment. This policy applies to unlawful conduct occurring on school property, or at
another location if such conduct occurs during an activity sponsored by the Board.

Violations of the Anti-Harassment Policy

The Board will also take immediate steps to impose disciplinary action on individuals engaging in any
of the following prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint alleging
harassment, or who has participated as a witness in a harassment investigation.

B. Filing a malicious or knowingly false report or complaint of harassment.

C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of
harassment, when responsibility for reporting and/or investigating harassment charges
comprises part of one’s supervisory duties.

The Board will vigorously enforce its prohibition against harassment based on sex, race, color, national
origin, religion, disability, age (individuals who are forty (40) years and over) or any other uniawful
basis, and encourages those within the School District community as well as third parties, who feel
aggrieved ( seek assistance to rectify the problems. The Board will investigate all allegations of
harassment and in those cases where unlawful harassment is substantiated, the Board will take
immediate steps to end the harassment. Individuals who are found to have engaged in unlawful
harassment will be subject to appropriate disciplinary action.

For purposes of this policy, “School District community” means students, administrators, teachers,
staff, and all other school personnel, including Board members, agents, volunteers, contractors, or
other persons subject to the control and supervision of the Board.
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For purposes of this policy, “third parties” include, but are not limited to, guests and/or visitors on
Board property (e.g., visiting speakers, participants on opposing athletic teams, parents), vendors doing
business with, or seeking to do business with, the Board, and other individuals who come in contact
with members of the School District community at school-related events/activities (whether on or off
School District property).

Definitions
Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational Amendments of
1972, “sexual harassment” is defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a
sexual nature, when:

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an
individual’s employment, or status in a class, educational program, or activity;

B. Submission or rejection of such conduct by an individual is used as the basis for
employment or educational decisions affecting such individual;

C. Such conduct has the purpose or effect of interfering with the individual’s work or
educational performance; creating an intimidating, hostile, or offensive working, and/or
learning environment; or interfering with one’s ability to participate in or benefit from a

class or an educational program or activity.

Sexual harassment may involve the behavior of a person of either gender against a person of the same
or opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the kinds
of conduct that may constitute sexual harassment include, but are not limited to:

A. Unwelcome sexual propositions, invitations, solicitations, and flirtations.

B. Physical assault or attempted physical assault.
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C. Threats or insinuations that a person’s employment, wages, academic grade, promotion,
classroom work or assignments, academic status, participation in athletics or extra-
curricular programs or events, or other conditions of employment or education may be
adversely affected by not submitting to sexual advances.

D. Unwelcome verbal or written expressions of a sexual nature, including sexual
commentaries about a person’s body, dress, appearance, or sexual activities; the unwelcome
use of sexually degrading language, jokes or innuendoes; unwelcome suggestive or
insulting sounds or whistles; or obscene telephone calls or other communications.

E. Sexually suggestive objects, pictures, videotapes, audio recordings or literature, placed in
the work or educational environment, which may embarrass or offend individuals.

F. Unwelcome and inappropriate touching, patting, or pinching; or any obscene gestures.

G. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is
intended to create or has the effect of creating discomfort and/or humiliation to another.

H. Remarks speculating about a person’s sexual activities or sexual history, or remarks about
one’s own sexual activities or sexual history.

+_ _ - Deleted: Consensual sexual relationships where
T such relationship leads to favoritism of a subordinate
employee with whom the teacher or superior is
sexually involved and where such favoritism
* | adversely affects students and/or employees.

+

L Inappropriate boundary invasions by a District empiovee or other adult member of the

School Dhstrict conumunity into a student’s personal space and personal life, . { Formatted: Indent: Left: 0.75", No bullets o
l numbering
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sufficiently severe, pervasive, and persistent such that it adversely affects an individual’s employment
or education, or such that it creates a hostile or abusive employment or educational environment.

NOTE: Sexual conduct/relationships with students by District emplovees or_any other adult

member of the School District community is prohibited, and  any teacher, administrator, coach, - { Deleted: Any

or other school authority who engages in sexual conduct with a student may also be guilty of the
criminal charge of “sexual battery” as set forth in Ohio Revised Code 2907.03. The issue of

consent is irrelevant in regard to such criminal charge_and/or with respect to the application of - - Deleted:.
this policy fo District emplovees or other adult members of the School District community.
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Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based
upon an individual’s race or color and when the conduct has the purpose or effect of interfering with
the individual’s work or educational performance, creating an intimidating, hostile, or offensive
working, and/or learning environment; or interfering with one’s ability to participate in or benefit from
a class or an educational program or activity. Such harassment may occur where conduct id directed at
the characteristics of a person’s race or color, such racial slurs, nicknames implying stereotypes,
epithets, and/or negative references relative to racial customs.

Religious Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is
based upon an individual's religion or creed and when the conduct has the purpose or effect of
interfering with the individual’s work or educational performance; creating an intimidating, hostile, or
offensive working and/or learning environment; or interfering with one’s ability to participate in or
benefit from a class or an educational program or activity. Such harassment may occur where conduct
is directed at the characteristics of a person’s religious tradition, clothing, or surnames, and/or involves
religious slurs.

National Origin Harassment

Prohibited national origin harassment occurs when unweicome physical, verbal, or nonverbal conduct
is based upon an individual’s national origin and when the conduct has the purpose or effect of
interfering with the individual’s work or educational performance; creating an intimidating, hostile or
offensive working and/or learning environment; or of interfering with one’s ability to participate in or
benefit from a class or an educational program or activity. Such harassment may occur where conduct
is directed at the characteristics of a person’s national origin, such as negative comments regarding
customs, manner of speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is
based upon an individual’s disability and when the conduct has the purpose or effect of interfering with
the individual’s work or educational performance creating an intimidating, hostile, or offensive
working and/or learning environment; or interfering with one’s ability to participate in or benefit from
a class or an educational program or activity. Such harassment may occur where conduct is directed at
the characteristics of a person’s disabling condition, such as negative comments about speech patterns,
movement, physical impairments or deficiencies/appearances, or the like.

BOARD OF EDUCATION STUDENTS
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Age Harassment

Prohibited age harassment occurs when unwelcome physical, verbal, or nonverbal conduct is directed
at an individual who is forty (40) years old or over and when the conduct has the purpose or effect of
interfering with the individual’s work or educational performance; creating an intimidating, hostile, or
offensive working and/or learning environment; or interfering with one’s ability to participate in or
benefit from a class or an educational program or activity. Such harassment may occur where conduct
is directed at the characteristics of a person’s age (if over forty (40) years old), such as negative
comments about the individual’s age or associated traits or conditions.

Reports and Complaints of Harassing Conduct

Members of the District community and third parties must promptly report incidents of harassing
conduct to an administrator, supervisor or Board District official so that the Board may address the
conduct before it becomes severe, pervasive, or persistent.

Members of the District community or third parties who believe they have been unlawfully harassed

by another member of the District community or a third party are entitled to utilize the Board’s, . - - Deleted: informal and/or formal investigation and

process.  Initiating a good faith complaint will not adversely affect the complaining individual’s compleint processes
employment or participation in educational or extra-curricular programs. While there are no time

limits for initiating complains of harassment under this policy, individuals must make every effort to

file a formal complaint as soon as possible after the conduct occurs while the facts are known and

potential witnesses are available.

Any Board employee who directly observes unlawful harassment of a student is obligated, in
accordance with this policy, to report such observations to the building principal or Superintendent.
Thereafter, the building principal or the Superintendent must contact the student, if age eighteen (18)
or older, or the student’s parents if under the age eighteen (18), to advise s/he/them of the Board’s
intent to investigate the alleged misconduct, including the obligation to conduct an investigation
following all the procedures outlined for a formal complaint.

Privacy/Confidentinlity

the School District will respect the privacy of the complainant. the individual(s) against whom the - { Formatted: Font: Not Bold, No underline

complaing is files, and the witnesses as much as possible. consistent with the Board's legal oblizations

(o nvestigate. to take appropriate action, and to conforn with any discovery or disclosure obligations. . - { Formatted: Font: Not Bold, No underline

All records generated under the terms of this policy and its related administrative suidelines shall be
maintained as confidential to the extent permitied by law.
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tonformal Process for Addressing Complaints of Harassment

The administrative guidelines will include an informal complaint process (o provide members of the

School District community or third parties who believe they are being unlawfully harassed with a
range of options designed o bring about a resolution of their concerns,  Members of the School
District community or third parties who believe that they have been unlawfully harassed may initiagte
their _complaint through this informal complaint_process, but are not required o do so.  The
administrative guidelines will include as a requirement the preveguisite that the informal process is
only _available in those circumstances where the parties (alleced tarcet of harassment and alleged
harasser(s)) agree to participate in the informal process.  Those members of the School District
community or third partics who believe that they have been unlawfully harassed mayv proceed
immediatelv to the formal complaint process and individuals who seek resolution through the informal
procedure may request that the informal process be terminated at apy time to move (o the formal
complaint process. However, all complaings of harassment involving a District employee or any other

adult memsber of the School District conumunity avainst a student will be formpally investigated, -

Y

Formal Process for Addressing Complaints of Harassment

The administrative guidelines also will include a formal complaint process. Because of the need for
flexibility, no specific time lines are established for initiating the formal complaint process; however,
once the formal complaint process is begun, the investigation will be completed in a timely manner
(ordinarily, within thirty-one (31) calendar days of the complaint being received).

Members of the District community or third parties who feel they have been unlawfully harassed . -

el SR NV L T N L T

should file a formal written complaint with the building principal or Superintendent. Oral complaints
of harassment will be reduced to writing by the individual receiving the complaint and the
Complainant will be asked to verify the accuracy of the reported charge by signing the document.

After the Complaint is filed, the building principal (or proper designee) shall conduct a prompt and
timey investigation. The investigation may include interviews of the Complainant, the individual
accused of engaging in harassing behavior, and any other witness who may reasonable be expected to
have information relevant to the situation. All interviewed parties and witnesses will be provided an
opportunity to present any evidence that they reasonably believe to be relevant to the situation.

At the conclusion of the investigation the building principal (or proper designee) will prepare and
deliver to the Superintendent (or the Board President if the Superintendent is the subject of the
complaint) a written report summarizing the evidence gathered during the investigation and providing
his/her recommendations regarding whether or not the complaint of unlawful harassment has been
BOARD OF EDUCATION STUDENTS
KIRTLAND LOCAL SCHOOL DISTRICT 5517/ page 7 of 8
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substantiated. The written report must be based on the totality of the circumstances involved in the
complaint, the nature of the alleged conduct, the context in which the alleged conduct occurred, and
the ages and maturity of the individuals involved.

A copy of the written report will also be delivered to the member of the District community or third
party making the complaint and the individual accused of the harassing conduct.

Upon review of the written report the Superintendent, (or the Board if the Superintendent is the subject
of the complaint) will either issue a final decision regarding whether or not the complaint of unlawful
harassment was substantiated, or request that further investigation be conducted. A copy of
Superintendent’s (or Board’s) action will be delivered to both the Complainant and the individual
accused of the harassing conduct.

If, after appropriate investigation, the Superintendent (or Board) finds that any individual has violated
this policy, prompt corrective action will be taken to prevent the harassment and remedy any effects, in
accordance with the applicable collective bargaining agreements, Board policy, student handbooks
and/or Federal or State law. The parties to the complaint will be notified of the determination as to
whether harassment did occur. Subject to the privacy and confidentiality provisions of FERPA and
applicable State law, the parties will also be advised as to any corrective action or remedy if
harassment is found to have occurred.

The decision of the Superintendent (or Board) shall be final.

The Complaint process set forth in the policy and in the administrative guidelines is not intended to
interfere with the rights of a member of the District community or a third party to pursue a complaint
of unlawful harassment with the United States Department of Education, Office for Civil Rights, the
Ohio Civil Rights Commission, or the Equal Employment Opportunity Commission.

The Board reserves the right to investigate and resolve a complaint or report of unlawful harassment
regardless of whether the member of the District community or third party alleging the harassment
pursues the complaint. _The Board also reserves the right o have the formal complaint investigation
conducted by an external person in accordance with this policy and adnvnistrative guidelines or in
such other manner as deemed appropriate by the Board or its designee.

BOARD OF EDUCATION STUDENTS
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Confidentiality

The Board will make reasonable efforts to maintain the confidentiality of the parties involved in a
harassment investigation. To the greatest extent possible, such complaints will be treated in a
confidential manner. However, limited disclosure of information related to the complaint may be
necessary in order to comply with the Board’s legal obligations, including to but not limited to
conducting a thorough and impartial investigation, which may include the opportunity for Complainant
or the person against whom the complaint is brought to present witnesses or other evidence.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment. A violation of this
policy may result in disciplinary action up to and including the discharge of an employee or the
suspension/expulsion of a student. All disciplinary action will be taken in accordance with applicable
State and Federal law and the terms of any applicable collective bargaining agreement, Board policies,
codes of conduct or handbooks. In those cases where unlawful harassment is not substantiated, the
Board may consider whether the alleged conduct nevertheless warrants discipline in accordance with
other Board policies, consistent with the terms of the relevant collective bargaining agreement(s).

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to
create greater awareness of unlawful discriminatory practices. The Superintendent or designee shall
provide appropriate training to all members of the District community related to the implementation of
this policy and accompanying administrative guidelines. All training regarding the Board’s policy and
administrative guidelines and harassment in general, will be age and content appropriate.

R.C.4112.02

42 U.S.C. 2000d et seq.

42 U.S.C. 2000¢ et seq.

29 U.S. C. 621 et seq.

29 U.S.C. 794

42 U.S.C. 12101 et seq.

20 U.S.C. 1681 e seq.

42 U.S.C. 1983
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REVISED AND ANNOTATED POLICY - SPECIAL UPDATE - MARCH 2012

BULLYING AND OTHER FORMS OF AGGRESSIVE BEHAVIOR

[] The Board of Education is committed to providing a safe, positive,
productive, and nurturing educational environment for all of its students.
The Board encourages the promotion of positive mterpersonal relat1ons
between members of the school community. Y

Harassment, intimidation, or bullying toward a student, whether by other students,
staff, or third parties is strictly prohibited and will not be tolerated. This prohibition
includes aggressive behavior, physical, verbal, and psychologmal abuse and violence
within a dating relationship. The Board wﬂl not tolerate any gestures, comments,
threats, or actions which cause or threaten to cause bodily harm or personal
degradation. This policy applies to all activities in the District, including activities
on school property, on a school bus, or while enroute to or from school, and those
occurring off school property if the student or employee is at any school-sponsored,
school-approved or school-related activity or func‘uon such as field trips or athletic
events where students are under the school’s control, in a school vehicle, or where
an employee is engaged in school busmess k

This policy has been developed in onsulta‘uon with parents, District employees,
volunteers, students, and commumty ‘members as prescribed in R.C. 3313.666 and
the State Board of Educatlon SfModel Pohcy

Harassment, 1nt1m1dat10n or bullymg means:

A. any 1ntent10nal written, verbal, graphieelectronic, or physical act
that a student or group of students exhibits toward another
';fpartmular student(s) more than once and the behavior both causes

e mental or physical harm to the other student(s) and is sufficiently
. severe, persistent, or pervasive that it creates an intimidating,

- threatening, or abusive educational environment for the other
- student(s); or

“B. violence within a dating relationship.

© NEOLA 2012
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"Electronic act" means an act committed through the use of a cellular
telephone, computer, pager, personal communication device, or other
electronic communication device. :

Aggressive behavior is defined as inappropriate conduct that is repeated enough, or
serious enough, to negatively impact a student's educational, physical, or emotional
well being. This type of behavior is a form of intimidation and harassment, although
it need not be based on any of the legally protected charactenstlcs such as sex,
race, color, national origin, marital status, or disability. It would mclude but not be
hmlted to, such behaviors as stalking, bullying/ cyberbullymg, intimidating,
menacing, coercion, name calling, taunting, making threats and hazmg

Harassment, intimidation, or bullying also means cyberbullymg through
electronically transmitted acts (i.e., internet, e-mail, cellular telephone, personal
digital assistance (PDA), or wireless hand-held dev1ce) that a student(s) or a group of
students exhibits toward another particular student( ) more than once and the
behavior both causes mental and phys1cal harm to the other student and is
sufficiently severe, persistent, or pervasive . that it creates an intimidating,
threatening, or abusive educational ey i onment for the other student(s).

Any student or student's parent/ guardlan WhO believes s/he has been or is the
victim of aggressive behavior should immediately report the situation to the building
principal or assistant principal, or the Superintendent. The student may also report
concerns to teachers and other school staff who will be responsible for notifying the
appropriate administrator or. Board official. Complaints against the building
principal should be - filed W1th the Superintendent. Complaints against the
Superintendent should be ﬁled with the Board President.

Every student ;S encquraged, and every staff member is required, to report any
situation that they believe to be aggressive behavior directed toward a student.
Reports may be made to those identified above.

All compiamts about aggressive behavior that may violate this policy shall be
prompﬂy investigated. The building principal or appropriate administrator shall
prepare-a written report of the investigation upon completion. Such report shall
include.. findings of fact, a determination of whether acts of harassment,
intimidation, and/or bullying were verified, and, when prohibited acts are verified, a
recommendation for intervention, including disciplinary action shall be included in
the report. Where appropriate, written witness statements shall be attached to the
report.

© NeorLA 2012
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If the investigation finds an instance of harassment, intimidation, and/or
bullying/cyberbullying by an electronic act or otherwise, has occurred, it will
result in prompt and appropriate remedial and/or disciplinary action. This may
include suspension or up to expulsion for students, up to discharge for employees,
exclusion for parents, guests, volunteers, and contractors, and removal from any
official position and/or a request to resign for Board members. Ind1v1duals may also
be referred to law enforcement officials. .

Retaliation against any person who reports, is thought to have reported, files a
complaint, or otherwise participates in an 1nvest1gat10n foje mqu1ry concerning
allegations of aggressive behavior is prohibited and will not be tolerated. Such
retaliation shall be considered a serious violation of Board pohcy and independent of
whether a complaint is substantiated. Suspected retaliation should be reported in
the same manner as aggressive behavior. Retaliation may result in dlsc1phnary

action as indicated above. -«M&M@H&@ﬁaﬂ
behavier-for-the-purpese-of-getting s

%W%%%%&%WM@%@H&H%W@?@W@M

Deliberately making false reports about harassment, intimidation, bullying
and/or other aggressive behavior for the purpose of getting someone in trouble
is similarly prohibited and will not be tolerated. Deliberately making false
reports may result in disciplina ctlon as indicated above.

If a student or other 1nd1v1dua1 beheves there has been aggressive behavior,
regardless of whether. it fits a. partlcular definition, s/he should report it and allow
the administration to determme the appropriate course of action.

The District shall 1mplement intervention strategies (AG 5517.01) to protect a
victim or other _person from new or additional harassment, intimidation, or
bullymg and- from retaliation following such a report.

shall not be interpreted to infringe upon the First Amendment rights of
i.e., to prohibit a reasoned and civil exchange of opinions, or debate, that
is conducted at appropriate times and places during the school day and is protected
by State or Federal law).

© NeorLa 2012




P
ol

N
~
T

|

EOLA of OHIO

TEMPLATES

| BOARD OF EDUCATION STUDENTS

SCHOOL DISTRICT 5517.01/page 4 of 8

The complainant shall be notified of the findings of the investigation, and as
appropriate, that remedial action has been taken. If after investigation, acts of
bullying against a specific student are verified, the building principal or appropriate
administrator shall notify the custodial parent/guardian of the victim of such
finding. In providing such notification care shall be taken to respect the ‘statutory
privacy rights of the perpetrator of such harassment, intimidation, and/or bullying.

If after investigation, acts of harassment, intimidation, and/or bullying by a specific
student are verified, the building principal or appropriate admi ator shall notify
in writing the custodial parent/guardian of the perpetrator: of ‘that finding. If
disciplinary consequences are imposed against such student a descnptlon of such
discipline shall be included in the notification. =

Complaints

Students and/or their parents/guardians may ﬁle reports regarding suspected
harassment, intimidation, or bullying. Such reports shall be reasonably specific
including person(s) involved, number of times and places of the alleged conduct, the
target of suspected harassment, intimidation, and/ or bullying, and the names of
any potential student or staff witnesses. Such reports may be filed with any school
staff member or administrator, and they shall be promptly forwarded to the building
principal for review, 1nvest1gat1on and actlon

H Students, parents/ guardlans and school personnel may make informal or
anonymous complalnts of conduct that they consider to be harassment,
intimidation; and/or bullying by verbal report to a teacher, school
administrator, or other school personnel. Such m{éﬂfmakcomplamts shall
be reasonably: spemﬁc including person(s) involved, number of times and
places of the alleged conduct, the target of suspected harassment,
intimidation, and/or bullying, and the names of any potential student or
staff witnesses. A school staff member or administrator who receives an

mf@rmal or anonymous complaint shall promptly document the

o complaint in writing, including the information provided. This written

. report shall be promptly forwarded by the school staff member and/or

~_administrator to the building principal for review, investigation, and
" appropriate action.

© NeorLa 2012
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| H Students-Individuals who make informal complaints as provided above

+H

may request that their name be maintained in confidence by the school
staff member(s) and administrator(s) who receive the complaint.
Anonymous complaints shall be reviewed and reasonable action shall be
taken to address the situation, to the extent such action may be taken
that (1) does not disclose the source of the complaint, and (2) is consistent
with the due process rights of the student(s) alleged to have committed
acts of harassment, intimidation, and/or bullying. v, B

When a—an individual studest-making an informal. complaint has
requested anonymity, the investigation of such complaint shall be limited
as is appropriate in view of the anonymity of. the complaint. Such
limitation of investigation may include restricting action to a simple review
of the complaint subject to receipt of -further information and/or the
withdrawal by the complaining student of the condition that his/her
report be anonymous.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s)
against whom the complaint is filed, and the witnesses as much as possible,
consistent with the Board’s legal obligations to investigate, to take appropriate
action, and to conform with any discovery or disclosure obligations. All records
generated under this policy and its related administrative guidelines shall be
maintained as confidential to'the extent permitted by law.

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the President of the
Board a written summary of all reported incidents and post the summary on the
District web site (if ‘one exists). The list shall be limited to the number of verified
acts of harassment, intimidation, and/or bullying, whether in the classroom, on
school pfopert'y, to and from school, or at school-sponsored events.

Allegations of criminal misconduct and suspected child abuse will be reported to the
appropriate law enforcement agency and/or to Child Protective Services in
accordance with statute. District personnel shall cooperate with investigations by
such agencies.

© Nerora 2012
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Immunity

A School District employee, student, or volunteer shall be individually immune from
liability in a civil action for damages arising from reporting an incident in
accordance with this policy and R.C. 3313.666 if that person reports an incident of
harassment, intimidation, and/or bullying promptly, in good faith, and in
compliance with the procedures specified in this policy. Such immunity from
liability shall not apply to an employee, student, or volunteer d ermined to have
made an intentionally false report about harassment, intimidation, and/or bullying.

Notification

Notice of this policy will be annually circulated to and posted in conspicuous
locations in all school buildings and departments within the District and discussed
with students, as well as incorporated into. the teacher, student, and
parent/guardian handbooks. At least once each school year a written statement
describing the policy and consequences for violations of the policy shall be
sent to each student's custodial parent or guardian.—State-and-Federal-rights
WWW%%&%W%%%M%W@WMM

I The statement maybe sentw1th regular student report cards or may
be delivered electronically.

The policy and an ,se'}iijglaha ion of the seriousness of bullying by electronic
means shall be made available to students in the District and to their custodial
parents or guardians. - '

State and Eedéggl rights posters on discrimination and harassment shall also
be posted at each building. All new hires will be required to review and sign off
on this policy and the related complaint procedures.

© NrOLA 2012
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| Education and Training

In support of this policy, the Board promotes preventative educational measures to
create greater awareness of aggressive behavior, including bullying and violence
within a dating relationship. The Superintendent or designee shall *provide
appropriate training to all members of the School District community related to the
implementation of this policy and its accompanying administrative guidelines. All
training regarding the Board’s policy and administrative guidelines ‘and aggressive
behavior and bullying in general, will be age and content appropriate. = -

Annually, the District shall provide all students enrolled in the District with
age-appropriate instruction regarding the Board's policy, including a written or
verbal discussion of the consequences for violations of the policy ( ) to the
extent that State or Federal funds are appropriated for this purpose.

H Students in grades seven (7) through - twelve (12) shall receive
age-appropriate instruction in dating violence prevention education,
including instruction in recognizing dating violence warning signs and
characteristics of healthy relationships. Parents, who submit a written
request to the building principal to examine the dating violence prevention
instruction materials used in the school, will be afforded an opportunity to
review the materials within a reasonable period of time.

purposes;—the—The District shall provide training, workshops, and/or

courses on thi‘éfpoli:by;fbr school employees and volunteers who have direct
contact witﬁastudqnté, () to the extent that State or Federal funds are
appropriated for these purposes. Time spent by school staff in these
training programs shall apply toward mandated continuing education
requirements.

In accordance with Board Policy 8462, the Superintendent shall include a
review of this policy on bullying and other forms of harassment in the required
training in:the prevention of child abuse, violence, and substance abuse and
the promotion of positive youth development.

© Neora 2012
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The Superintendent shall develop administrative guidelines to implement this policy.
Guidelines shall include reporting and investigative procedures, as needed. The
complaint procedure established by the Superintendent shall be followed.

R.C. 3313.666, 3313.667
State Board of Education Model Policy (2007)

© NeoLa 2012
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DUE PROCESS RIGHTS

The Board of Education recognizes that students waive certain constitutional rights, regarding
their education.

Accordingly, the Board establishes the following procedures:

A. Student subject to suspension:

When a student is being considered for an out-of-school suspension by the
Superintendent, principal, or other administrator:

1. The student will be informed in writing of the potential suspension and the
reasons for the proposed action.

2. The student will be provided an opportunity for an informal hearing to challenge
the reason for the intended suspension and to explain his/her actions.

3. An attempt will be made to notify parents or guardians by telephone if a
suspension is issued.

4. Within one (1) school day of the suspension the Superintendent, principal, or
other administrator will notify the parents, guardians, or custodians of the student
and the Treasurer of the Board. The notice willinclude the reasons for the
suspension and the right of the student, parent, guardian, or custodian to appeal to

the ,Board or its designee; the right to be represented at the appeal; and the right - { Deleted: Superintendent andor histher )
to request the hearing be held in executive session if before the Board. Thenotice { Deleted: and )

shall also specify that if the student. parent, guardian, or custodian intends to
appeal the suspension to the Board or its designee, such notice of appeal shall be
filed. in writing, with the Treasurer of the Board or the Superintendent within five
(5) calendar days afler the date of the notice o suspend. If the offense is one for
which the District may seek permanent exclusion. then the notice will contain that

information.

5. Notice of this suspension will also be sent to the:
a. Superintendent:

b. Board Treasurer;
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c. student’s school record (not for inclusion in the permanent record).

6. 1f a student leaves school property without permission immediately upon violation
(or suspected violation) of a provision of the Student Code of Conduct/Student
Discipline Code or prior to an administrator conducting an informal hearing as
specified above, and the student fails to return to school on the following school
day, the principal, assistant principal, Superintendent, or any other administrator,
may send the student and his/her parent(s)/guardian(s) notice of the suspension,
and offer to provide the student and/or his/her parents an informal hearing upon
request to discuss the reasons for the suspension and to allow the student to
challenge the reasons and to explain his/her actions, any time prior to the end of
the suspension period.

Appeal of Suspension to the Board or its designee

L E—A st

The student who is cighteen (18) or oider or the student’s parent(s) or guardian(s)

may appeal the suspension to the Board or its designee. They may be represented in -

Wit B

all such appeal proceedings.

A verbatim record will be kept of the hearing which may be held in executive session
at the request of the student. parent, or guardian, if held before the Board,

The procedure to pursue such appeal will be provided in regulations approved by the
Superintendent. Notice of appeal must be filed in writing with the Treasurer or the
Superintendent within five (5) calendar days after the date of the notice to suspend.

Appeal to the Court

Under Ohio law, appeal of the ,Board’s or its designee’s decision may be made tothe .-~

Court of Common Pleas.
. Students subject to expulsion:
When a student is being considered for expulsion by the Superintendent:

1. The Superintendent will give the student and parent, guardian, or custodian
written notice of the intended expulsion, including reasons for the intended
expulsion.

2. The student and parent or representative have the opportunity to appear before
the Superintendent or designee to challenge the proposed action or otherwise
explain the student’s actions. The written notice will state the time and place to
appear, which must not be earlier than three (3) school days nor later than five (5)

s '(Deleted: Superintendent

( Deleted: Superintendent

o (Deleted: and/or his/her

(Deleted: school




school days after the notice is given, unless the Superintendent grants an
extension upon request of the student or parent.

3. Within one (1) school day of the expulsion, the Superintendent will notify the
parents, guardians, or custodians of the student and Treasurer of the Board. The
notice will include the reasons for the expulsion and the right of the student,
parent guardian, or custodian to appeal to the , Board or its designee; the right to - { Deleted: superintendent’s representative )
be represented at the appeal; and the right to request the hearing be held in
executive session if before the Board. The notice shall also gpecify that if the
student, parent, guardian, or custodian intends 1o appeal the expulsion to the
Board or its desienee. such notice of appeal shall be filed . in writing, with the
Treasurer of the Board or the Superintendent within fourteen (14) calendar days
after the date of the notice of expulsion. If the offense is one for which the District
may seek permanent exclusion, then the notice will contain that information.

Appea! of Expulsion to the Board

A student who is eighteen (18) or older or a student’s parent(s) or guardians) may

appeal the expulsion by the Superintendent to the , Board or its designee. They may .- { Deleted: Superintendent’s rep ive )
be represented in all such appeal proceedings and will be granted a hearing before the, ... { Deleted: Superintendent’s representative )
Board or its designee

A verbatim record will be kept of the hearing which may be held in executive session
at the request of the student, parent, or guardian.

The procedure to pursue such appeal will be in accordance with regulations approved
by the Superintendent. Notice of appeal must be filed, in writing, within fourteen
(14) calendar days after the date of the Superintendent’s decision to expel with the
Treasurer of the Board or the Superintendent.

While a hearing before the Board may oceur in executive session, the Board must act

in public,

Appeal to the Court

Under State law, the decision of the ,Board , may be further appealed to the Court of _-{Deleted: County ]
Common Pleas. " { Deleted: of Education

C. Students subject to emergency removak



Students whose conduct warrants emergency removal shall be dealt with in
accordance with the rights and procedures outlined in Policy 5610.03 — Emergency
Removal.

D. Students subject to permanent exclusion:

Students whose conduct is that for which permanent exclusion is warranted shall be
dealt with in accordance with the rights and procedures outlined in Policy 5610.01 —
Permanent Exclusion of Nondisabled Students.

E. Students subject to suspension from bus riding/transportation privileges:

Students whose conduct warrants suspension from bus riding and/or transportation
services shall be dealt with in accordance with the rights and procedures outlined in
Policy 5610.04 — Suspension of Bus Riding/Transportation Privileges.

The Superintendent shall ensure that all members of the staff use the above procedures when
dealing with students. In addition, this statement of due process rights is to be placed in all
student handbooks in a manner that will facilitate understanding by students and their parents.

These procedures shall not apply to in-school disciplinary alternative including in-school
suspensions. An in-school suspension is one served entirely within a school setting. Nor shall
these disciplinary alternative procedures apply to students who are prohibited by authorized
school personnel from all or part of their participation in  co-curricular, interscholastic,
and/or noninterscholastic extra-curricular activities.

R.C. 3313.20, 3313.66, 3313.661
Revised 2/25/08
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REPLACEMENT POLICY - SCHOOL-SPONSORED PUBLICATIONS AND
PRODUCTIONS

The Board of Fducation sponsors student publications and productions as_means by _which
students learn, under adult direction/supervision, the rights and responsibilities inherent when
eneaging in the public expression of ideas and information in our democratic society.

For purposes of this policy, “school-sponsored student media” shall include both student
publications_and productions.  “Student publications” shall include any written materials,
(including, but net limited to, banners, flvers. posters, pamphlets, notices, newspapers, playbills,
vearbooks, Literary journals. books, and t-shirts and other school-sponsored clothing), as well as
material in electronic or on-line form (including, but not limited to, websites, web logs (“blogs™)

video or audio clips. and newsletters or announcements transmitted by e-mail, wireless broadcast
or other similar distribution/dissemination), “Student productions” shall include vocal and

theatrical performances, impromptu dramatic presentations, or any electronic media (including,
but not limited to. radio and television programs. podeasts, and other video or audio productions
that are recorded for re-broadeast or broadcast in real time using any available broadcast
technology). Further, the term “publication” shall include distribution and dissemination of a
student publication; and the term “performance” shall include presentation and broadeast of a

dent prod

The following speech is unprotected an prohibited in all school-sponsored student publications
and productions: _speech that is defamatory, libelous, obscene ot harmful to juveniles: speech
that is reasonably likelv to cause substantial disruption of or niaterial interference with school
activities or the educational process: speech that infringes upon the privagy or rights of others;
speech that violates copyright law: speech that promotes activities, products or services that are
unlawful (iliegal) as to_minors as defined by State or Federal law: and speech that otherwise
violates school policy and/or State or Federal law, The Board authorized the administration to
eneage in prior review and restraint of school-sponsored publications and productions to prevent
the publication or performance of unprotected speech.

The Board desienates the following official, school-sponsored student media to be limited-

purpose public forums:

A. vearbook “
B, newspaper '

__{ Deleted: STUDENT PUBLICATIONS )
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C. music and drama productions and publications «

As limited-purpose public forums the student journalists or performers associated with_the
publications and/or productions Usted above may address matiers of concern and/or interest 1o
their readers/viewers. These limited-purpose public forums arg not open to the public at large
and are not intended to address general matters of public concern. As limited-purpose public
forums. school officials will not routinely and svstematically restrict content of the publications
and/or productions listed above prior to their publication/performance: however school otficials
mav review the content and reiect an article/publication/production dug to one of the following

four {(4) reasons:

A. where poor grammar or writing is evident; et
B. where a legitimate question of age appropriateness of the material exists; -
C. where matters bevond the Hmited scope of the forum are included; <
D). where the content involves unprotected speech. L

These publications and or productions shall contain a notice (o the reader/viewer that the

material. while school-sponsored, is student directed and subject only to limited prior review.
Given these student publications and/or productions have been designated as limited-purpose
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public forums. the school assumes no Hability for their content bevond that covered by the school
officials” limited prior review. With editorial control comes responsibility. Student journalists
and performers are expected to establish and enforee standards for their publications/productions
that are consistent with professional journalism/theatrical/broadeast standards,

School-sponsored student media may not be published/performed outside the school community
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(i.e. publication/performance is limited to students, staff and parents/family members) except
with the prior approval of the building principal.

The Board expressly authorizes the publication/performance of student media outside the school
community (i.e. to the eeneral public): See Board Policy 9160,

All other school-snonsored student publications and productions, including classroom and/or
other curricular. co-curricular, or extra-curricular/club-related publications and/or productions,
are nonpublic forums. As nonpublic forums, the content of these other student publications and
sroductions can be regulated for legitimate pedagogical school-related reasons. School officials
shall routinely and svstematically review and if necessary, restrict the content of all school-
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sponsored student media, prior o publication/performance in @ reasonable manner that is neuiral
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as to the viewpoint of the speaker,

Students shall not be disciplined and/or retaliated ggainst for exercising and/or asserting their
free speech rights as defined in this policy. Nothing in this policy however. restricts the Board’s
ability to impose post-publication/performance discipline related 1o a student engaging in the

impermissible publication/performance of unprotected speech.

Advertising is permitted in all school-sponsored student publications/productions.

Advertisements submitted for publication or inclusion in a production shall be reviewed by the
class/activity advisor. the building principal, or school officials for a determination that they are
appropriate for juveniles, The Superintendent retains the final authority 1o determing whether an
advertisement is appropriate and will be included in a publication/production. Advertisements
may be rejected for legitimate pedagogical school-related reasons unrelated to the viewpoint of
the advertiser (c.g.. the advertisement encourages_action that would endanger the health and
safety of students).

General Prohibitions

Regardless of their status as non-public or limited-purpose public forums. the Board prohibits

nublications. productions and advertisements that;

A. promote, favor, or oppose any candidate for election or the adoption of any bond«

issue. proposal. or question submitted to any election;

B. fail to idemtify _the student or _organization _responsible for  the«!

publication/performance;

-

C. solicit funds for nonschool organizations or institutions when such solicitations have«: :

not heen approved by the Superintendent/designee.

Revised 2/13/06
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Deleted: The Board of Education encourages, both
as a classroom related leamning process in such

1 courses as English, journalism, etc., and as an extra-

| curricular activity through school-sponsored
publications, the activities of students in the writing,
printing, and distribution of original works, such as
literary publications and school newspapers and
yearbooks. The following guidelines are established:{

School-Sponsored Publications§

To be considered school sponsored, a student
publication must have an advisor appointed in the
same manner as other activity advisors. Each such
publication must conform to written standards,
which standards may vary from publication to
publication and from building to building; however,
the standards must at least provide that no
publication shall be distributed which contains
untrue, libelous, or defamatory materials, obscenity,
of statements which incite others to damage
property, physically harm others, or seriously disrupt
school activities or the educational process.
Although the building principal shall bear the
ultimate responsibility for violations of the
standards, the person acting as advisor shall be
charged with responsibility for initial review of the
publication. Written standards should conform to
current legal definitions, and should be revised
periodically as needed. In the event that any portion
of a publication is prescribed by the advisor, the
students may appeal to the building principal for
relief§

9

Nonschool-Sponsored Publicationsy

1

Students who edit, publish, and/or wish to distribute
nonschool sponsored handwritten, printed, or other
material (including computer generated or otherwise
produced graphics) among their fellow students must
assume responsibility for the content of the
publication/materials. Each building should develop
as the necessary demands, such restrictions on the
time and place of distribution as are considered
desirable. The same standards of publication apply
to nonschool as to school sponsored publications,

As set forth above, such standards prohibit’§

«

T

Defamatory statements;§

! 11
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The Board of Education encourages, both as a classroom related learning process in such courses
as English, journalism, etc., and as an extra-curricular activity through school-sponsored
publications, the activities of students in the writing, printing, and distribution of original works,
such as literary publications and school newspapers and yearbooks. The following guidelines are
established:

School-Sponsored Publications

To be considered school sponsored, a student publication must have an advisor appointed in the
same manner as other activity advisors. Each such publication must conform to written
standards, which standards may vary from publication to publication and from building to
building; however, the standards must at least provide that no publication shall be distributed
which contains untrue, libelous, or defamatory materials, obscenity, or statements which incite
others to damage property, physically harm others, or seriously disrupt school activities or the
educational process. Although the building principal shall bear the ultimate responsibility for
violations of the standards, the person acting as advisor shall be charged with responsibility for
initial review of the publication. Written standards should conform to current legal definitions,
and should be revised periodically as needed. In the event that any portion of a publication is
prescribed by the advisor, the students may appeal to the building principal for relief.

Nonschool-Sponsored Publications

Students who edit, publish, and/or wish to distribute nonschool sponsored handwritten, printed,
or other material (including computer generated or otherwise produced graphics) among their
fellow students must assume responsibility for the content of the publication/materials. Each
building should develop as the necessary demands, such restrictions on the time and place of
distribution as are considered desirable. The same standards of publication apply to nonschool
as to school sponsored publications. As set forth above, such standards prohibit:

Defamatory statements;

“Hate” literature which attacks ethnic, religious, or racial groups;
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Obscene, pornographic or vulgar material or material which contains lewd or vulgar
language;

Materials which denigrate specific individuals in or out of school, or which invade the
rights of others.

Nonschool sponsored materials are not to be duplicated or printed in school, or with school
supplies or school equipment. Violations of this policy may be cause for suspension or
expulsion.



